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Equality and Diversity Member Champions

1 Introduction

At the Corporate Overview and Scrutiny Committee meeting on 29 November 
2019, members met with the Leader of Council to discuss equality and 
diversity at the Council. The committee agreed to draw up a proposal for the 
establishment of Equality and Diversity Member Champions that could meet 
periodically with the Leader of Council.

2 Background

The Equality Act replaced previous Acts such as the Disability Discrimination 
Act, Race Relations Act and Sex Discrimination Act. The Public Sector 
Equality Duty (PSED) comes under Section 149 of the Equality Act 2010 and 
came into force in April 2011. The PSED is intended to ensure that public 
authorities embed equality considerations into its day to day work.

The PSED consists of a general duty on public authorities and specific duties. 
The specific duties are designed to help public authorities meet their general 
duty by publishing information on equality objectives.

A public authority, in the execution of its functions [eg. decision making, policy 
development, delivery of its services] must have due regard to the need to:

 Eliminate discrimination, harassment and victimisation and any other 
conduct prohibited by the Equality Act 2010.

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it.

 Foster good relations between those who share a protected characteristic 
and those who do not share it.

The protected characteristics referred to above are:

Age 
Disability 
Sex 
Race (including gypsy and traveller) 
Religion or belief
Gender reassignment 



Sexual orientation
Pregnancy and maternity 
Marriage and civil partnership (only in respect of eliminating unlawful 
discrimination)

Assessing the impact of the Council’s policies and decision making on people 
or groups with a protected characteristics is an important part of complying 
with the general duty. 

The general duty does not specify how public authorities should undertake 
impact assessments but good practice suggests that assessments should be 
started early in the development of a policy or decision and that a written 
record is kept to demonstrate compliance.  

The Council has developed a Due Regard template to help officers evidence 
and record how due regard to the three aims of the general duty has been 
given in its policy development and decision making.

3 Proposal 

Each political group will be asked to nominate an Equality and Diversity 
Champion.  These champions will then meet with the Leader of Council twice 
a year to discuss equality and diversity issues within the Council. 

The champions will not receive an allowance, this is a voluntary role.

The approach will be reviewed following the Elections in May 2021

4 Role of Member Champions

 Be a visible champion within the Council for equality and diversity issues
 Review and provide oversight of equality and diversity policies
 Member Champions will feed back to their groups to ensure all Members 

are informed. 
 To be a point of contact within political groups for equality and diversity 

issues that arise through members’ case work and day-to-day activities.


